BLONDER TONGUE LABORATORIES, INC.
CODE OF ETHICS

The honesty, integrity and sound judgment of our directors, officers and employees is
essential to Blonder Tongue’s reputation and success.

This Code of Ethics is applicable to Blonder Tongue’s directors, officers and employees.
It provides a general statement of Blonder Tongue's expectations regarding the ethical standards
to which our directors, officers and employees are expected to adhere. All such persons are
expected to be familiar with this Code of Ethics and may be asked from time to time to affirm
their compliance with this Code of Ethics and their agreement to adhere to its standards. This
Code of Ethics can also be found on our web site at: www.blondertongue.com.

Unless the context otherwise requires, "Blonder Tongue", "Company," "we", "our" or
"us" means Blonder Tongue Laboratories, Inc. and its subsidiaries. Our Chairman of the Board,
Chief Executive Officer, President, Chief Financial Officer and Chief Accounting Officer as well
as all of our other executive officers that are reporting persons under Section 16 of the Securities
Exchange Act of 1934 shall be referred to herein as the "Designated Officers".

This Code of Ethics:

. Requires the highest standards for honest and ethical conduct, including proper
and ethical procedures for dealing with actual or apparent conflicts of interest
between personal and professional relationships.

o Requires full, fair, accurate, timely and understandable disclosure in the periodic
reports required to be filed by us with governmental and regulatory agencies.

o Requires compliance with applicable laws, rules and regulations.
o Addresses misuse or misapplication of our property and corporate opportunities.
. Requires the highest level of confidentiality and fair dealing within and outside

Blonder Tongue’s environment.
. Requires reporting of any illegal behavior.
L CONFLICTS OF INTEREST

A "conflict of interest" occurs when your private interest interferes or appears to interfere
in any way with our interests. You are expected to avoid all situations that might lead to a real or
apparent material conflict between your self-interest and your duties and responsibilities as an
employee, officer or director of Blonder Tongue. Any position or interest, financial or otherwise,
which could materially conflict with your performance as an employee, officer or director of
Blonder Tongue, or which affects or could reasonably be expected to affect your independence or
Judgment concerning transactions between us and our customers, suppliers or competitors or
otherwise reflects negatively on Blonder Tongue would be considered a conflict of interest. In
dealing with current or potential customers, suppliers, contractors and competitors, you should act
in our best interests to the exclusion of your personal advantage. Any transaction in which an



employee, director or officer may have a conflict of interest must be approved on a case-by-case
basis by the Audit Committee of the Board of Directors, which approval will require the
Committee to determine in its sole discretion that such transaction is fair as to, and in the best
interests of, the Company and its stockholders.

Director, officers and employees are expected to make prompt and full disclosure in
writing to our Chief Financial Officer, or the Chairman of the Audit Committee in lieu thereof, of
any potential conflict of interest, which disclosure shall be made prior to accepting any such
position or commencing any such transactions. In this regard, you should also disclose all new
directorships or potential directorships to the Chairman of the Board of Directors in order to
avoid any conflicts of interest.

Using confidential information about us or our businesses, directors, officers, employees,
customers, consumers or suppliers for personal benefit or disclosing such information to others
outside your normal duties is prohibited. You are also prohibited from:

e Personally benefiting from opportunities that are discovered through the use of our
property, contacts, information or position;

e Accepting outside employment, or engaging in a business (including consulting or similar
arrangements) that may conflict with the performance of your duties or Blonder Tongue’s
interest; and

e Soliciting, demanding, accepting or agreeing to accept anything of value from any person
in conjunction with the performance of your employment or duties at Blonder Tongue, as
further described below.

Directors, officers and all other employees should not solicit, demand, accept or agree to
accept gifts, gratuities, favors or other benefits that might affect or appear to affect the exercise of
their judgment on our behalf. Any substantial gift or favor offered by an actual or potential
client, contractor, or provider of goods or services, lender, security holder, or other affiliate,
whether it be in tangible form or in the form of a service or individual benefit, should be refused
unless acceptance of such gift or favor has been approved in advance by the Audit Committee.
This prohibition is not intended to apply to ordinary courtesies of business life, such as token gifts
of insubstantial value (i.¢., less than $200 from any one person in any calendar year), modest
entertainment incidental to a business relationship, or the giving or receipt of normal hospitality
of a social nature.

IL. FAIR DEALING

Directors, officers and all other employees should undertake to deal fairly with our
customers, suppliers, competitors and employees. Additionally, no one should take advantage of
another through manipulation, abuse of privileged information, misrepresentation of material
facts, or any other unfair-dealing practices.

Each director and employee, including the Designated Officers, must disclose prior to or
at their time of hire the existence of any employment agreement, non-compete or non-solicitation
agreement, confidentiality agreement or similar agreement with another entity (including former
employers) that would in any way restrict or prohibit the performance of any duties or
responsibilities of their positions with us. Copies of such agreements should be provided to the
Chief Financial Officer to permit evaluation of the agreement in light of your position with us. In



